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Post Title
: Consultant (Project Evaluation of Economic Security of Women 
                                   
  Migrant Workers)
Organization

: United Nations Development Fund for Women, UNIFEM (part of UN 

                                           Women)
Duty Station

: Kathmandu, Nepal

Type of Contract
: Special Service Agreement 

Duration
: One and Half months 
	PRIVATE This vacancy is open to all Nepali citizens.  Preference will be given to equally qualified women candidates, especially from excluded groups such as Dalits, Janajati, Madeshis, etc. 


1. 
Background
UNIFEM is the Women’s Fund at the United Nations created by the UN General Assembly in 1976, in response to the call from the women’s movement provides financial and technical assistance to innovative approaches aimed at fostering women’s empowerment and gender equality. It is set up to be an aid to and advocate for women of the developing world to give them voice and visibility. The overall goal is to support the economic, political and social development of women. UNIFEM is guided by CEDAW, BPFA and SC Resolutions 1325, 1820 and also by the MDG. It also serves as a bridge between global policy-makers and grassroots women and is a key institution for forming linkages and bridging micro-voices to macro-policies.

UNIFEM Programme Office Nepal (PON) stationed in Kathmandu is an integral part of South Asia Regional Office located in New Delhi, which covers all the 8 SAARC countries- India, Nepal, Pakistan, Afghanistan, Sri Lanka, Bangladesh, Maldives, Bhutan and Iran.

UNIFEM-PON has been able to make significant contributions in achieving gender equality and women’s empowerment by adopting rights based approach and using empowerment framework. In its efforts towards addressing issues related to women's human rights, empowerment of women and gender equality, UNIFEM has partnered with several line ministries of the government, UN agencies, other development partners, civil society organizations, academia and media. It is also working with non-conventional partners such as men and boys, youth and faith based organizations for women’s empowerment and gender justice.

Under UNIFEM’s Regional Arab States and Asia Pacific Programme on Empowering Women Migrant Workers (WMWs) in Nepal has led to rights based initiatives with assistance to the passage of the Foreign Employment Act, incorporation of the WMW issue in the national agenda, establishment of the organization of returnee WMWs, National Network on Safe Migration etc. Building on the learning of this Regional Programme, a project on Economic Security of WMWs has been implemented to deepen UNIFEM’s initiatives on migration. The project intends to pilot a community level initiative to encourage investment of remittances in sustainable community-based enterprises in order to enhance the economic security of WMWs and their families. The Project aims to promote gender-responsive policies and programmes on remittances and reintegration. The project is expected to result in:(i) increased resources, capacities and voice for WMWs to engage and influence key decisions on remittances and reintegration; and; (ii) increased relevance of models of community level women’s entrepreneurship/economic empowerment initiatives for advancing their rights and opportunities. The project is being implemented in three districts – Sunsari in the eastern development region, Kathmandu in the central development region and Kaski in the western development region.

The Project has included an evaluation of the pilot testing phase of the enterprise development schemes to facilitate up-scaling and replication. To facilitate the evaluation and prepare the enterprise development guideline for scaling up, the services of a consultant with strong background in participatory monitoring and evaluation and enterprise development are deemed essential.

2. 
Objectives
· To undertake an evaluation of the project on economic security of WMW and 

· To develop an enterprise development guideline for scaling up and replication 
3. 
Major Tasks of the Consultant 

The specific responsibilities of the consultant will include, but not be limited to the following: 
· Review the project documents and progress reports. 

· Assess the selection process of the beneficiaries, the training modality and contents, the linkages with Service providers and the current status of the potential entrepreneurs 
· Conduct field visits to all three project sites to facilitate interactions with the entrepreneurs groups, service providers and other relevant stakeholders.

· Conduct meetings and discussions with the implementation Team at NIDS and UNIFEM and with the government stakeholders.

· Prepare a report to document the good practices, lessons learnt and develop enterprise development guidelines for replication and scaling up. 

4. Outputs/Deliverables
· Evaluation report with lessons learnt 
· Enterprise Development Guidelines for replication and scaling up
5. Time Frame 

· No of effective working days= 30 working days with travel required to project sites in 3 districts.
6. Qualification or Specialized Knowledge/Experience Required

· Masters Degree with 7 to 10 years of work experience in the area of Gender, and Micro Enterprise Development. 

· Comprehensive understanding of the context of Nepal and the opportunities for advancing enterprise development in Nepal. 

· Strong background in strategic programming, monitoring and evaluation.

· Experience in human rights based approach and results based management. 

· Strong analytical and writing skills in English.

· Experience of working on these issues for the UN system would be an added advantage.

Knowledge and Skills

Corporate Competencies:

· Demonstrates commitment to UNIFEM’s mission, vision and values

· Displays cultural, gender, religious, ethnicity and age sensitivity and adaptability

Functional Competencies:

Knowledge Management and Learning

· Shares knowledge and experience through promotion of participatory learning process

· Works actively towards continuing personal learning and development in one or more practice areas; and acts on learning plans and applies newly acquired skills

Development and Operational Effectiveness

· Ability to perform a variety of tasks (multi tasking) related to programme development and resource mobilization

· Good knowledge of rights-based approach and result-based management

· Ability to generate innovative ideas and approaches; and to provide inputs in developing programme policies and strategies

Leadership and Self-Management

· Focuses on result for the client and responds positively to feedback

· Consistently approaches work with energy and a positive, constructive attitude
· Remains calm, in control and good humored even under pressure

Language

· Excellent knowledge of English and Nepali, both written and spoken. Good knowledge of local languages will be desirable.

Applications to this vacancy should be addressed to:

Ms. Sangeeta Thapa

UNIFEM Programme Coordinator, Nepal

102/42 Thapathali, Kathmandu

UNIFEM Programme Office, Nepal

at registry.unifemnpo@unifem.org
Candidates should also complete a United Nations Personal History Form (P.11), obtainable from the UNIFEM website. The completed P-11 form and/or detailed CV should be submitted along with the application. 

Only short-listed candidates will be contacted.

cc:  All UN Agencies.
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